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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 


Notification 


The 20th August , 2015 
No. 6 /64 /2015 - 1Lab . — In exercise of the powers conferred by Sub - section ( 1) of the Right to Information 
Act, 2005 (Act No. 22 of 2005), the Governor of Haryana hereby designates Smt. Suman Kundu , Joint Labour 
Commissioner , Labour Wing , Headquarter as State Public Information Officer for the purpose of the said Act and 
rules made thereunder. 

SHASHIGULATI, 
Principal Secretary to Government Haryana, 

Labour Department. 


HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 20th August, 2015 
No. 6 /64 /2015 - 1Lab . — In exercise of the powers conferred by Sub -section ( 1) of the Right to Information 
Act, 2005 (Act No. 22 of 2005), the Governor of Haryana hereby designates Shri Arvind Gupta , Joint Director, 
(IS & H ), Factory Wing, Headquarter as State Public Information Officer for the purpose of the said Act and rules 
made thereunder . 

SHASHI GULATI, 
Principal Secretary to Government Haryana , 

Labour Department. 


Price : Rs. 5 . 00 


(2101) 


2102 


HARYANA GOVT. GAZ., (EXTRA .), 20 , 2015 (SRVN . 29 , 1937 SAKA) 


HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 20th August, 2015 
No. I. R . - II -Exmp/NS( W ) /Mgt/2015 / 107 /32197 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 ( Punjab Act 15 of 1958) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M / s KPMG 
Resource Centre Pvt. Ltd ., 5th to 6th Floor, Tower - C , Building No. 10 , Phase - II, DLF Cyber City , Gurgaon 
from the operation of the provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for 
a period of One year from the date of publication of the notification in the Official Gazette subject to the following 
conditions : 

The Establishment must be registered /renewed through on -line under the Punjab Shops and Commercial 

Establishments Act, 1958 on the departmental web site (www .hrlabour.gov.in ) 
2 . The total no. of hours of work of an employee in the establishment shall not exceed ten on any one day . 
3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 

one day. 
The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 
calculated by the hours. 
The Management will ensure protection ofwomen from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 
judgment dated 13- 8 - 1997 (AIR 1997 Supreme Court- 3011) . 
The Management will provide adequate Security and proper Transport facility to the women workers 
including women employees of contractors during the evening/night shifts. 
The Management shall execute the Security Contract with an appropriately licensed / registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle , Vehicle Registration No ., Nameof the Driver, Address of the Driver, Phone /Contract No . 
of the Driver and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge/ management. 
11. The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress . 
The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register . 
13 . The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle. The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15. The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop / training for women employees. 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to time. 


10 . 


12. 


C . R . RANA , 
Labour Commissioner, Haryana . 
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HARYANA GOVERNMENT 


LABOUR DEPARTMENT 


Notification 

The 20th August , 2015 
No. I. R .- II -Exmp/NS ( W )/Mgt/2015 /119 / 32195 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s NIIT Smart 
Serv Limited , 223 - 224 , Udyog Vihar , Phase - I, Gurgaon from the operation of the provisions of section 30 of the 
Punjab Shops and Commercial Establishments Act, 1958 for a period of One year from the date of publication of the 
notification in the Official Gazette subject to the following conditions : 

The Establishment must be registered /renewed through on - line under the Punjab Shops and Commercial 

Establishments Act, 1958 on the departmental web site (www .hrlabour. gov . in ) 
2 . The total no . of hours of work of an employee in the establishment shall not exceed ten on any one day . 
3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 

one day . 


6 . 


The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 

calculated by the hours. 
5 . The Management will ensure protection of women from Sexual Harassment at work place in terms of the 

direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 
judgment dated 13 -8 - 1997 (AIR 1997 Supreme Court - 3011). 
The Management will provide adequate Security and proper Transport facility to the women workers 
including women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 

Agency including the name of the cab provider/ Transport contractor. 
8 . The Management will ensure that the women employees boarding on the vehicle in the presence of 

security guards on duty . 
9. The Management will ensure that the Security Incharge/Management have maintained the Boarding 

Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle , Vehicle Registration No., Name of the Driver , Address ofthe Driver, Phone/Contract No . 

of the Driver and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge / management. 
11. The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register . 
13 . The Management will ensure that the vehicle is not black or tinted glasses . 


12 . 


14 . 


The Management will ensure that the emergency calls not are displayed inside the vehicle. The 
Management will also ensure that the driver will not take any women employee first for work place and 
will not drop last at home/her accommodation. 


15 . The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . TheManagement will ensure to an annual self defense workshop/ training for women employees. 
17. Among other conditions as may be specified in this regard by the Labour Department from time to time. 

C .R . RANA, 
Labour Commissioner, Haryana . 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 


Notification 


The 20th August, 2015 
No. I.R .- II -Exmp/NS ( W )/Mgt/2015 / 108 / 32200 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 ( Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Silverskills 
Private Limited ( formerly Emr Technology) 415 , Udyog Vihar Phase III, Vill . Dundahera , Tehsil & Distt. 
Gurgaon from the operation of the provisions of section 30 of the Punjab Shops and Commercial Establishments 
Act, 1958 for a period of One year from the date of publication of the notification in the Official Gazette subject to 
the following conditions: 

1. The Establishment must be registered /renewed through on - line under the Punjab Shops and Commercial 

Establishments Act, 1958 on the departmental web site (www .hrlabour.gov .in ) 

The total no . of hours ofwork of an employee in the establishment shall not exceed ten on any one day . 
3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 

one day . 
The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 

calculated by the hours . 
5 . The Management will ensure protection of women from Sexual Harassment at work place in terms of the 

direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 

judgment dated 13 - 8 - 1997 (AIR 1997 Supreme Court - 3011 ). 
6 . The Management will provide adequate Security and proper Transport facility to the women workers 

including women employees of contractors during the evening/night shifts. 
The Management shall execute the Security Contract with an appropriately licensed/ registered Security 

Agency including the nameof the cab provider/ Transport contractor. 
8 . The Management will ensure that the women employees boarding on the vehicle in the presence of 

security guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date, Name of the Model & Manufacturer 
of the Vehicle , Vehicle Registration No., Name of the Driver, Address of the Driver , Phone /Contract No . 

of the Driver and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge/ management. 
11. The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress . 
12 . The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register. 
13 . The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle. The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15 . The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop/ training for women employees. 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to time. 


C . R . RANA , 
Labour Commissioner, Haryana. 
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HARYANA GOVERNMENT 


SOCIAL JUSTICE & EMPOWERMENT DEPARTMENT 

Notification 

The 20th August, 2015 
No. 844 SW (4 ). — The Governor of Haryana is pleased to constitute a District Level Committee for 
inspection / recommendation the Grant- in -aid proposals of Non -Governmental Organizations (NGO s) under various 
schemes/ programmes are being implemented by the Social Justice & Empowerment Department, Haryana and 
Ministry of Social Justice & Empowerment, Government of India , New Delhi. 

The details of schemes/programmes which are being implemented by the Ministry of Social Justice and 
Empowerment Govt. of India , New Delhi are as under : 
1. Deendayal Disabled Rehabilitation Scheme (DDRS ). 

Assistance to Disabled Persons for Purchase /Fitting of Aids / Appliances (ADIP ). 
District Disability Rehabilitation Centre (DDRC ) . 
Integrity Programme for Older Persons. 

Scheme for Prevention of Alcoholism and Substance (Drugs) Abuse . 
6 . Assistant to Voluntary Organizations for General Grant-in - Aid in the field of Social Defense . 


-ciriini 


The composition of the committee would be as under: 

CMO or Representative of concerned Distt. 

Programme Officer , ICDS Cell or Representative concerned Distt . 
3 . District Welfare Officer of the concerned Distt. 
4 . District Social Welfare Officer of the concerned Distt . 


Member 
Member 
Member 
Member Secretary 


No extra emoluments and TA / DA will be provided to the committee members . 


Chandigarh : 
The 12th August , 2015 . 


SUNIL K . GULATI, 
Additional Chief Secretary to Government Haryana , 

Social Justice & Empowerment Department. 


53614C . S . - H .G . P ., Chd. 


